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Item 5.02
Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
On June 10, 2019, in connection with Rogers Corporation’s (the “Company”) previously announced plan to terminate the Rogers
Corporation Defined Benefit Pension Plan (the “Plan”), the Company amended the Plan to (a) terminate the Plan (subject to
discretionary approval by the Company’s Chief Executive Officer) and (b) add a lump sum distribution option in connection with
the termination of the Plan, if approved. Additional information regarding the Plan can be found in the Company’s Form 10-K for
fiscal year 2018, filed with the Securities and Exchange Commission (“SEC”) on February 21, 2019 and the Company’s Form 10Q for the first quarter of fiscal year 2019, filed with the SEC on May 1, 2019.
Participants in the Plan will have the choice of receiving either a single lump sum payment or an annuity when the Plan termination
becomes effective unless the participant’s accrued benefit has an actuarial equivalent present value of $5,000 or less, in which
case the benefit will be paid as a lump sum. The amount of any lump sum payment will equal the actuarial equivalent present value
of the participant’s accrued benefit under the Plan as of the distribution date, but in no event will the lump sum payment be less
than the actuarial equivalent present value of any immediate single-life annuity to which the participant is entitled. The Company
only plans to distribute the lump sum payments once the termination becomes effective. At that time, one or more group annuity
contracts with one or more insurance companies will be purchased to settle the Plan’s obligations for those participants who do
not receive a lump sum.
The Plan is fully-funded on a United States generally accepted accounting principles basis, however, in order to terminate the plan
in accordance with Internal Revenue Service and Pension Benefit Guaranty Corporation requirements, the Company will be
required to contribute additional assets, if necessary, to settle all of the Plan’s obligations. The amount necessary to do so is not
yet known. In addition, the Company expects to record a pension settlement charge at plan termination. This settlement charge
will include the immediate recognition into expense of the unrecognized losses within accumulated other comprehensive loss on
the statement of financial position as of the plan termination date. The Company does not have a current estimate of this future
charge, however, the pre-tax accumulated other comprehensive loss related to the Plan was approximately $47 million as of
December 31, 2018. The settlement charge for the accumulated other comprehensive loss would be a non-cash charge. We currently
estimate that the Chief Executive Officer will determine whether to approve termination of the Plan during the fourth quarter of
2019; if approved, lump sum distributions are expected to occur and one or more annuity contracts are expected to be purchased
at that time.
Robert C. Daigle, the Company’s Senior Vice President and Chief Technology Officer, and Jeffrey M. Grudzien, the Company’s
former Senior Vice President and General Manager of Advanced Connectivity Solutions, who retired from the Company on March
31, 2019, are the only “named executive officers” (as specified in the Company’s proxy statement filed with the SEC on March
29, 2019) who have accrued benefits under the Plan. If Mr. Daigle or Mr. Grudzien elects to receive a lump sum or to begin
receiving an annuity, the payment(s) received will be determined as of the date the benefit is paid (or begins to be paid) in accordance
with the amended terms of the Plan and will be affected by several factors, including applicable interest rates.
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